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INTRODUCTION 
 

Six Flags over Texas has a proud Texan history. Since its opening in 1961, its theme was 
about the six countries that once ruled over Texas. It rose above other parks and 
achieved many firsts. It was the first park to have a “Pay-One-Price” admission. Not 
even Disney World offered such an experience. It also was the first park to have a log 
flume, a mine train coaster, and a freefall ride. Six Flags has always strived for 
excellence and staying ahead of the curve.  

Having a rich history of 
excellence, Six Flags 
strives for it in every 
possible way. This 
includes the experience 
customers receive from 
the employees. We wish to 
have every customer to 
leave with happy 
memories. We also strive 
for excellence to please 
our employees. The 
policies, procedures, and 
benefits we list in this 
handbook are keeping 
your best in mind.  

 
This handbook’s information may change in the future. If there are any changes we will 
let you, the employee, know of them.  
 
This handbook is your guide to knowing what is expected of you and what you can 
expect from us. The information here is very generalized and may not apply to every 
single situation, but if there are any questions, feel free to your manager. 
 
The contents of this handbook are to be confidential. The information in this is only to 
be discussed with other Six Flag employees or affiliated companies 
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EMPLOYEE HANDBOOK ACKNOWLEDGMENT AND RECEIPT  
 

I have received my copy of the Employee Handbook. 
 
The employee handbook describes important information about my employment at Six Flags 
Over Texas. I understand that I should consult my manager or Human Resources regarding any 
questions not answered in the handbook. I have entered into my employment relationship with 
Six Flags Over Texas voluntarily and acknowledge that there is no specified length of 
employment. Accordingly, either I or Six Flags Over Texas can terminate the 
relationship at will, with or without cause, so long as there is not violation of 
applicable federal or state law. 
 
This handbook and the policies and procedures contained herein supersede any and all prior 
practices, oral or written representations, or statements regarding the terms and conditions of 
my employment with Six Flags Over Texas. By distributing this handbook, the company 
expressly revokes any and all previous policies and procedures that are inconsistent with those 
contained herein. 
 
I understand that, except for employment-at-will status, any and all policies and practices may 
be changed at any time by Six Flags Over Texas. This company reserves the right to change my 
hours, wages and working conditions at any time. All such changes will be communicated 
through official notices, and I understand that revised information may supersede, modify, or 
eliminate existing policies. Only the president of Six Flags Over Texas has the ability to adopt 
any revisions to the policies in this handbook. 
 
I understand and agree that nothing in the Employee Handbook creates, or is 
intended to create, a promise or representation of continued employment and that 
employment at Six Flags Over Texas may be terminated at the will of either Six 
Flags Over Texas or myself. Furthermore, I acknowledge that this handbook is 
neither a contract of employment nor a legal document. I understand and agree that 
employment and compensation may be terminated with or without cause and with or without 
notice at any time by myself or Six Flags Over Texas. 
 
I have received the handbook, and I understand that it is my responsibility to read and comply 
with the policies contained in this handbook and any revisions made to it. 
 
________________________________________ 
Employee's Signature 
 
________________________________________ 
Employee's Name (Print)  
 
____________________ 
Date 

 
 

*TO BE PLACED IN EMPLOYEE'S PERSONNEL FILE 
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DIVERSITY 

 

Equal Employment Opportunity Statement (EEOC) 
 
Six Flags Over Texas has an equal employment opportunity policy for all employees 
regard less of any of the following: 

 Race 

 Color 

 Religion 

 Gender 

 Gender identity  

 Sexual orientation 

 National origin 

 Disability 

 Marital status 
 
Six Flags Over Texas observes all state and federal laws concerning discrimination in all 
its locations. The policy includes discrimination in all levels of employment, covering 
hiring to termination, transfer or leaves of absence.  
 
Any harassment for any of the above conditions will not be tolerated by Six Flags Over 
Texas. 
Violation of this policy will require action by use and can result in termination of 
employment and even police interference.  
 

 

 Six Flags Over Texas’s Antiharassment Policy and Complaint 
Procedure 

 
Six Flags Over Texas strives to have a work place of value and dignity. Every single 
employee deserves the right to be treated in the best manner possible from any Six Flags 
employee, either peer or supervisor. Any discrimination or harassment is considered 
unlawful and is frowned upon in this establishment. We expect all relationships among 
Six Flags individuals to be business-like and respectful.  
 
Reports of harassment and/or discrimination will be investigated. Retaliation of 
individuals who have reported harassment and/or discrimination is prohibited.  
 
Definitions of Harassment  
Sexual harassment is considered discrimination and is illegal under federal and state 
laws. We define sexual harassment as it is defined by dictionary.com: 
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Unwelcome sexual advances made by an employer or superior, especially w
hen compliance is made a 
condition of continued employment or advancement. 
 
Sexual harassment can range from subtle to obvious behaviors by an individual of the 
same or opposite sex. Some of these behaviors are listed below: 

 Sexual jokes 

 Innuendo  

 Unwanted sexual advances 

 Verbal abuse, of the sexual nature 

 Comments about the individuals body 

 Leering 

 Obscene insults, comments, or touching 

 Sexually suggestive gestures, objects, or pictures 
Harassment based on any other characteristic, such as race, gender, religion, etc, is also 
prohibited. Examples of harassment include: 

 Negative stereotypes 

 Racial slurs 

 Threatening, or intimidation 

 Hostile actions 

 Offensive jokes 

 Hostility on any sort of social networking 
o Email 
o Text message 
o Phone 
o Tweets 
o Facebook 
o Blogs 

 
Complaint Process 
Six Flags encourages you to confront the individual and tell them that their actions are 
unwelcome and should stop. If the individual continues to harass you, contact your 
supervisor, Human Resources, or some member of management. 
 
The allegations of discrimination and harassment will be then investigated. We 
interview multiple parties to get a full knowledge of the situation. Confidentiality is kept 
throughout the whole process to ensure the safety of all our employees. The appropriate 
disciplinary actions will then be taken.  
 
Any false accusations of harassment may also receive disciplinary action. 
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Americans with Disabilities Act (ADA) and the ADA Amendments Act 
(ADAAA) 
 
The Americans with Disabilities Act (ADA) and the Americans with Disabilities 
Amendments Act, known as the ADAAA, are federal laws that forbid employers with 15 
or more employees from discriminating against individuals with disabilities. Proper 
accommodations must be given to employees qualified for the job, to correctly perform 
duties. 
 
It is the policy of Six Flags Over Texas to comply with all federal and state laws 
concerning the employment of persons with disabilities and to act in accordance with 
regulations and guidance issued by the Equal Employment Opportunity Commission 
(EEOC). Therefore, it is our duty to not discriminate against any disabled persons.  
Six Flags Over Texas will properly accommodate individuals with disabilities so that 
they may perform their job without causing harm to others. If there are any questions 
about accommodations or requests for accommodations contact Human Resources. 
 





Six Flags Over Texas Employee Handbook  13 

EMPLOYMENT 

 

Employee Classification Categories 
All employees are categorized under nonexempt or exempt under state and federal wage 
and hour laws. They are stated here to help employees understand their status and 
benefit eligibility. 
 
Nonexempt employees are employees whose work is covered by the Fair Labor 
Standards Act (FLSA). They are NOT exempt from the law’s requirements concerning 
minimum wage and overtime.  
 
Exempt employees are generally managers or professional, administrative or 
technical staff who ARE exempt from the minimum wage and overtime provisions of the 
FLSA. Exempt employees hold jobs that meet the standards and criteria established 
under the FLSA by the U.S. Department of Labor.  
 
Six Flags Over Texas has established the following categories for both nonexempt and 
exempt employees: 
 

 Regular, full time: Employees who are not in a temporary status and who are 
regularly scheduled to work the company’s full-time schedule of 40 hours per 
week. These employees are eligible for full benefits, subject to the terms and 
conditions of each program.  

 

 Regular, part time: Employees who are not in a temporary status and who are 
regularly scheduled to work less than the full-time schedule but at least 20 hours 
each week. These employees are eligible for some of the benefits, subject to the 
terms and conditions of each program. 

 

 Temporary, full time: Employees who temporarily replace the workforce or 
assist in busy seasons or projects. They work the company’s full time. 
Employment beyond any initially stated period does not in any way imply a 
change in employment status. Does not receive any benefits unless, medical due 
to the employment.  

 

 Temporary, part time: Employees who temporarily replace the workforce or 
assist in busy seasons or project that work less than the full time, but more than 
20 hours. Does not receive any benefits unless, medical due to the employment.  
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Background and Reference Checks 
To ensure the safety of the individuals who are employed at Six Flags Over Texas and 
the clients who come to our park we require a background check.  
 
If any of the information found in the background check lead to denial of employment, a 
copy of the report will be given to the applicant.  
 
Six Flags Over Texas may also conduct new background checks for current employees in 
the case of promotions or transfers.  
 

Promotions/ Transfers 
Employees may request a promotion after two seasons of employment at Six Flags Over 
Texas. Requests should be taken up at Human Resources and have a wait period of two 
weeks before expecting an answer.  
 
Transfers to another park can be made immediately, if due to ease of transportation. 
Employees may make this request in Human Resources. 

 

Nepotism, Employment of Relatives and Personal Relationships 
Our company ensures that no favoritism will occur. To ensure this from happening, we 
do not allow close relatives to hold superior positions over one another. The same hold 
for those in a romantic relationship.  Close relatives can be defined as 

 Spouse  

 Mother/Father 

 Grandparent 

 Sibling 

 In-laws 

 Cousins  

 Aunt/Uncle 

 
If any two, or more, employees are to become close relatives and are in separate levels of 
employment, Human Resources should be informed promptly.  
 
Six Flags Over Texas reserves the right to apply this policy to situations where there is a 
conflict or the potential for conflict because of the relationship between employees, even 
if there is no direct-reporting relationship or authority involved.  
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End of Employment 
End of your employment, here at Six Flags Over Texas, can happen for several reasons.  
 

 Resignation: For whatever reason employees decide to end their employment 
here, we would like to have a two weeks notice. If for any reason we receive a 
notification period shorter than that, we can take this in consideration if 
employees want to be rehired.  
 

 Retirement: Employees who wish to retire are required to notify Human 
Resources, in writing, one (1) month prior to their retirement.  

 

 Job abandonment: Employees who fail to report to work or contact their 
supervisor for three (3) consecutive workdays shall be considered to have 
abandoned the job without notice, effective at the end of their normal shift on the 
third day. The supervisor shall notify the Human Resource department at the 
expiration of the third workday and initiate the paperwork to terminate the 
employee. Employees who are separated due to job abandonment are ineligible to 
receive accrued benefits and are ineligible for rehire. 

 

 Termination: If your job does not meet expectations, we have the right to end 
your employment. As a policy we will give employees two weeks notice to arrange 
new employment or plans.  

 
Return of Company Property  
Any items given to the employee, that is property of the park, should be returned on the 
last day of employment. Such items include: 

 Keys 

 Uniforms, if a costume 

 Walkie-talkies 

 Cell phones 

 Pagers 
 
Any money left over from sick days and vacation time will be placed in the last paycheck 
received. 
 
Your health benefits will also be terminated on the last day of employment.  
 
Rehire 
Former employees, who would like to be rehired, should have been in good-standing 
upon first separation. AN application must be turned in to Human Resources. By 
turning in a new application, we are allowed to run a recent background check. 
 
 
If previously terminated, employees are ineligible for rehire. 
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WORKPLACE SAFETY 

 

Drug-Free Workplace 
Six Flags Over Texas prides themselves on the safety of the employees and park goers. 
To ensure this safety we have rules on drug abuse and alcohol in the workplace.    
 
This policy allows our company to have regular and random checks to control the 
substance abuse. This policy applies to all employees and future applicants for 
employment at Six Flags Over Texas. 
 
Employee Assistance and Drug-Free Awareness  
Six Flags Over Texas has specially trained employees that help current employees who 
have problems with drug and alcohol abuse. The employees seeking help will be put 
under a personalized treatment to help them recover.  
 
Six Flags Over Texas will assist and support employees who ask for help. This will not 
affect employment, since the employee is acknowledging their abuse, before it affects 
their performance. These employees with receive medical leave until their treatment has 
been completed. After the employee’s treatment, follow-up exams will be given to 
monitor the employee’s progress.  
 
Work Rules  
The following work rules apply to all employees: 
 

 Whenever on duty employees should not: 
o Harass/Bully 
o Do any illegal activity 
o Be under the influence of alcohol or any illegal substance 

 Any illegal substance or drug paraphernalia on the park grounds is prohibited. 

 Any prescribed drug should be reported to Human Resources. The effects of some 
drugs may affect job performance and pose a risk to others.  

 
Required Testing  
The company retains the right to require the following tests: 
 

 Pre-employment: All applicants must pass a drug test previous to 
employment. Testing will be done during the interview process.  

 

 Reasonable suspicion: If there is any suspicion of drug use, employees are 
susceptible to a drug test.  
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 Follow-up: Any employee who had previously been tested positive, or been in a 
rehabilitation treatment, will have monthly drug tests to monitor their process.  

 
Consequences  
If any sort of drug use is found consequences are to be followed. Suspension is 
immediate and will remain indefinite until investigations have been taken. If the 
investigation turn up actual use of drugs or alcohol, termination may follow. Police 
investigations may follow and may also lead to incarceration.  
 
Inspections  
Six Flags Over Texas has the right to inspect any and all belongings of the employees. 
Inspections may happen at any time, and without probable cause.  
 

Violence in the Workplace 
All employees, customers, vendors should treat each other with utmost respect. Any 
form of relationship should be business-like and courteous.  

Any behavior that makes other individuals feel threatened, intimidated, or pressured in 
any way will not be tolerated. Six Flags Over Texas treat any sort of violence in the way 
the law says to do so. It may result in police action.  

Any threat of violence should be reported immediately to a supervisor, security, Human 
Resources or anyone of higher command. To better understand the gravity of a 
situation, please be as accurate and detailed when reporting. Employees should avoid 
placing themselves in dangerous situations.  

Six Flags Over Texas will thoroughly investigate all reports of violence without delay. 
Confidentiality, as in any other situation, is key to preventing other violent situations. 
We will not release any information as to who reported the problem. Retaliation is 
handled as seriously as the violence itself. 

Anyone found responsible of the threats or acts of violence will receive disciplinary 
action. It may be as simple as suspension and as serious as termination of employment.  

Anyone found to be responsible for threats of or actual violence or other conduct that is 
in violation of these guidelines will be subject to prompt disciplinary action up to and 
including termination of employment. 

Personal Safety  
It is each individual employee’s responsibility to maintain safety in their surroundings 
and for their body. To train employees how to carefully and efficiently do physical 
activity in the park, we will have a video orientation before employment properly begins.  
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Smoke-Free Workplace 
Six Flags Over Texas policy is that there is no smoking by employees during work hours. 
Smoking is considered, by this policy, any form of nicotine releasing products. This 
includes cigarettes, cigars, and E-cigarettes. Only during break or before work is 
smoking allowed in the smoking-designated areas.  
 
Employees who violate the smoking policy will be subject to disciplinary action up to 
and including immediate termination. 
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WORKPLACE EXPECTATIONS 
 

 Employment Outside Six Flags 
Six flags employees are able to hold other jobs outside the company however some rules 
apply. Other work that an employee’s holds should not conflict with their duties working 
at six flags and employees are not permitted to discuss any business actions that the six 
flags company encounters. Other employment will not allow any tolerance for poor job 
performance, tardiness, or failure to show up for work. If any issues occur with outside 
employment management will discuss the problem further with that employee. 
 

Attendance Policy  
Tardiness to work will not be tolerated from this company. It is crucial that we make 
sure our guests have available employees ready to assist them at all times during park 
hours. Depending on your job title, employees not reporting to work could result in a 
show being canceled or a ride not functioning smoothly because of the lack of 
employees. Not reporting to work and not calling in will result in a warning and the 
second time could result in termination of employment. 
 

Conflicts that may occur 
 Employees should avoid accepting any gifts that the guests may want to offer 

them. If a guest attempts to offer you a gift or service, simply deny the offer with 
good customer service.  

 Employees should also avoid employment with a competitor and giving them any 
confidential information.  

 If any situation occurs where an employee does feel right about an action speak to 
a manager immediately. . 

 

How to Treat Park Goers 
Park goers are paying to have excellent customer service. Six Flags Over Texas is 
recognized for the great customer service given. To ensure park goers are treated 
correctly remember the following steps. 

 Greet all park goers with a smile. 

 treat customers with utmost respect; as if they were your family. 

 Answer all questions as politely and diplomatically as possible. 

 If an argument with a customer ensues, call for a manager or supervisor who 
could better respond to the situation.  
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Attire and Grooming 

Employees are to have a professional appearance at all times. Hair should always be 
kept neat and out of the way. Visible piercings are only to be in ears, and small in size. 
Any piercings on the face are to be removed.  

The proper uniform is to be worn at all times when on the job. The requirements on the 
uniform are as follows: 

 

 Neon green shirt (provided by Six Flags Over Texas 

 Khaki pants or shorts 

 Black or brown belt 

 Black tennis shoes 

 
 
 

 

Costumes and Characters 
When in character, employees must maintain the illusion. To do so, before being 
allowed in a costume, the employee must watch several videos of the character they will 
portray. This is to have the mannerisms and spirit of the character. Costumes should not 
be taken off in front of park goers.  

 

For example, imagine being Bugs Bunny. He is a very lively and mischievous character. 
You would not portray him as a well mannered, shy character.  

 

Internet Use and Social Media 

If your job requires the use of the internet or electronic devices, there are some 
guidelines employees should follow. 

Any use of the internet must be related to the work you are doing. The view of 
inappropriate websites, such as pornography, will not be tolerated and may result in 
termination of privileges and even termination of employment. 
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Social media is a great way to get publicity. There are rules as to how to use here at Six 
Flags Over Texas. We would like any secret and/or upcoming projects to be kept secret 
and not talked about.  

Any photographs should be kept appropriate and void of any obscene gestures. When 
posting on social websites, such as Twitter and Facebook, refrain from using any 
derogatory language towards Six Flags Over Texas 

.
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 COMPENSATION 

 

Performance and Salary Review 
 

Performance and salary reviews will be given annually by the head manager. Employees 
will be given a performance review around the same time each year. See your manager 
for more details. Both the employee and the manager will discuss what job goals need to 
be met, areas for improvement, and evaluate the their strengths and weaknesses. After 
this is completed the manager and the employee will sign the performance review to 
show that the review was completed and clearly communicated. The forms will then be 
saved in the employees file. 
 
Employees have the opportunity to receive up to two raises each year that are generally 
five cents per raise. To determine a salary increase the employees overall job 
performance and the salary that is already given for the employee’s job position will be 
reviewed. 
 
Although employees have the opportunity to receive raises each year they are not 
guaranteed and will be based on the parks performance and financial state. The budget 
for salary increases are determined before the start of each year which will help the 
manager plan the salaries and reward certain individuals. 

 

Payment of Wages 
Employee salary payments will be made every two weeks on a Friday. Overtime pay is 
also paid every two weeks with regular salary. The demand for overtime will depend on 
the time of year, and specials events that occur. 
 
Employees have the option to be paid through direct deposit to a checking’s or savings 
account or by check. 
 
If requested a check payment option, company policy entails that checks can only be 
given to the employee personally or mailed to that employees address.  
 
Human resources will have to be notified before another check can be issued to an 
employee. If the check that was lost is found the employee must send the amount of the 
replacement check to Six Flags within 24 hours of the time it is demanded. 
 

Bad Weather: 
Since six flags is an outdoor attraction good weather is needed in order for the park to 
function correctly. If it begins to rain certain attractions will be closed for the safety of 
the customers. During thunderstorms, hail, high winds, or tornado warnings, the park 
will be closed until bad weather has passed. 
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Employees will be notified by the manager when the park will be closed due to bad 
weather. Part time employees will not be paid for the hours that are missed when the 
park is closed. Full time employees will be compensated for the time missed to make the 
40 hours. 

 

Meal/Rest Periods 
Rest breaks and meal periods will be given to employees who work the required amount 
of hours. The rest periods will be made by your direct manager that will provide the least 
amount of disruptions during operations hours.  
 
All employees are required to take a resting period for their personal health. Rest period 
lengths will depend on the amount of hours worked during a shift. Meal periods will not 
exceed more than 30 minutes and rest periods will not exceed more than 15 minutes.  
 
Hours Worked Per Day Break Period Received 

Less than 5 hours 15 minute rest period 

5 to 8 hours 30 minute meal period 

More than 8 hours 30 minute meal period and 15 minute rest 
period 

 

When taking a meal period employees should clock out on the time clock for their break 
and clock back in when their break is over. Failure to clock out during breaks could 
result in a warning or termination from employment. Clocking out isn’t required for 15 
minute rest periods. 
 
These breaks will not be included in the total hours worked per day for they are not 
compensated. Meal periods and rests periods cannot be combined together for a longer 
break and break periods cannot be used to compensate for an employees late arrival or 
early departure. 
 

Overtime Pay 
Employees who are eligible for overtime pay must work over 40 hours per week. 
Employees such as assistant managers are only allowed to receive half of their regular 
rate for each hour worked after the 40 hour mark. Store managers are not qualified to 
receive overtime pay as they are paid on a salaried basis.  
 
Assistant managers or supervisors must get managers approval before working 
overtime. Employees who feel the need to work overtime to complete work must get the 
approval of their supervisor before working hours over their normal schedule as well. 
Busy time periods during the year such as during concerts and special events may 
require the need of extended hours from employees. 
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On-Call Pay  
Employees may be called back to work due to the absence of another employee or the 
need for more assistance. 
 
An on call employee who is called back to work outside their normal work schedule will 
be paid for their time worked or the minimum of two hours depending on which one is 
greater. 
 
The regular rate of will be used for employees who are on call. Overtime may apply only 
if the total work hours for the week has exceeded over 40 hours
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TIME OFF/LEAVES OF ABSENCE 

 

Vacation 
All full time and part time employees are eligible for vacation time. Part time employees 
who work less than 40 hours a week will earn vacation depending on the amount of time 
he or she works. Full time employees who work over 40 hours will earn up to two weeks 
per year for vacation. Vacation leave cannot be earned during unpaid leave. 
 
In order to schedule for time off employees must submit a vacation leave form to their 
manager two weeks ahead of time. Employees must make sure they have enough leave 
available for the dates requested off. Requests for time off will be approved by the 
manager based on the number of absences and staffing available. The manager will 
return the requests forms to the employee within three business days stating whether it 
has been approved or denied. If the leave is denied the manager should provide a 
written reason on the request form. 
 
Vacation leave will be paid at the employees regular rate of pay and it will not be 
included in any overtime calculations. Any leave that is taken over the amount of 
vacation leave available will be counted as unpaid leave. 

Family and Medical Leave (FML) 
Who is eligible for leave?  

 Employees who are eligible for leave must have worked for Six Flags for at least a 
12- month period. The one-year requirement does not have to be consecutive. 
The employee needs to have worked at least 1200 hours during the 12 months 
period before the date when leave is requested. The time spend working for Six 
Flags will not include and paid or unpaid leave. An eligible employee may only 
take up to 12 weeks of leave per year. 

 
 
Types of leave covered by FML 
To qualify for family and medical leave an employee must be taking leave for at least one 
of the following reasons below. 

 

 The birth and care of a child 
 

 Placing a child up for adoption or foster  
 

 Caring for a spouse, child, or parent that has a serious health  
 
Please contact Human Resources for more information 
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Sick Leave 
Full time employees are given 8 days per year for sick leave. Part time employees are 
given sick leave depending on the amount of hours worked per week. See direct manger 
for more information. 
 
Employees who have illness or medical appointments may use their sick leave. They can 
also be used in the case of an illness in the immediate family member. Sick leave cannot 
exceed more than 120 hours. If an employee has no more sick leave to use vacation time 
can be used in its place.  
 
Medical documents must be shown to a manager if an employee is s on sick leave for 
more than three days in a row. Employees are not paid for any unused sick leave they 
are given. 

 

Personal Leave of Absence  
Employees may request time off for personal leave without pay for up to 30 days. An 
extension over 30 days can be approved by a manager during certain circumstances. 
 
All employees who have worked at least 90 days are eligible to request personal leave. 
Job performance, previous requests, and amount of absents will be taken into 
consideration by a manager before any time off is approved  
 
When given time off the employee must return by the given date. Failure to do so could 
result in termination from six flags. Extensions given will be based on any further issues. 
 
For more information please contact Human Resources.  
 

Grieving Period 
Employees have the option to take time off due to a death in the family. If such time is 
needed employees should notify his or her supervisor or manager immediately. 
 
Leave will be granted unless understaffing or other business matters have occurred. 
The amount of paid leave granted will depend on the following below: 
 
 

Five days of paid leave 
In the event of the death of the employee’s 
spouse, child, father, father-in-law, mother, 

mother-in-law, brother 

Three days of paid leave 

In the event of the death of the employees 
brother-in-law, sister-in-law, daughter-in-

law, aunt, uncle, grandparent, grandchild, or 
spouse’s grandparent. 

Four hours to attend funeral 
In the event of a death of an employee or 

retiree of the company 
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Jury Duty 
If jury duty is requested from the state or federal courts, employees are required to 
notify their supervisor or manager and provide them with a copy of the jury duty request 
forms. Six Flags will pay employees their regular pay for no more than one week. 
 

Voting Leave 
Employees should be able to vote around their assigned work hours. However if this is 
not possible due to the work schedule all employees will receive up to two hours of the 
work day to vote. Time off for voting needs to be reported to the manager immediately. 
 

Military Leave of Absence 
Six Flags is committed to protecting the rights of all employees who are absent on 
military leave. It is the company’s policy that no employee will be discriminated based 
on their service. No person will be denied unemployment, reemployment, or any other 
benefit based on their membership. If any employee feels that there has been 
discrimination against them please contact Human Resources immediately  
 
Employees who are involved in military duties are eligible for military leave which 
includes military leave taken by the member of uniformed services, reservists, and 
national guard for training, military service, and funeral duties. The benefits of military 
leave will be limited to five years. 
 
Human Resources should be contacted by the employees requesting leave as soon as 
they are aware they need this time off. Human Resources can also be contacted 
regarding any other information on request forms, eligibility, and employee rights. 
 

 

Pregnancy and Parental Leave 
The family and medical leave act requires that up to 12 weeks will be given to workers 
who need to care for a child birth or adoption. For more information regarding the 
requirements for this leave please see the section titled family and medical leave on page 
29 of this handbook.  
 
Pregnancy leave: Pregnant employees who are in a serious health condition and their 
doctor states that time off is medically necessary then that employee is qualified to use 
family and medical leave. 
Parental leave: New parents employees can use their family and medical leave during 
the birth or adoption of a child which can only be taken for the first year that the new 
child has arrived 
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BENEFITS 

 
All Employees have the benefits and perks that are listed below: 

 Competitive wages 

 Flexible scheduling 

 Discounted Passes 

 Heath benefits 

 Free park admission for employee and a friend 
 

Medical and Dental Insurance 
Six Flags offers regular full time employees who work at least 35 hours a week the 
opportunity to enroll in medical and dental insurance coverage options after being 
employed for 30 days. 
 
Once an employee’s medical and dental plans have been chosen they are set for the 
remainder of the year. If a family status has changed employees are allowed to make 
changes every six months to keep coverage consistent with their family status. 
 
At the end of each year employees are allowed to change medical and dental plans 
chosen for the following calendar year. 
 
Please contact Human Recourses to determine if a family status qualifies under a certain 
plan or if assistance in enrolment is needed. 
 

Flexible Spending Account 
Six Flags offers employees who work full-time the option to have a flexible spending account. 

Employees who participate in this program with have the option to use their flexible 
dollars to take care of health related expenses such as medical, dental, and vision care. If 
any medical or dental expenses are less than the amount of flex dollars for that year the 
balance will be lost.  

Group Life Insurance 
Group life Insurance is offered to regular full-time employees who have been employed 
by Six Flags for more than 30 days a basic group term life policy with accidental and 
dismemberment policy. Each of these policies will pay a death benefit that is equal to 
the employee’s life salary. 
 

Short-Term Disability Benefits 
Short term disability benefits will provide employees who become ill, injured, or disable 
a partial pay. After an employee is absent for more than seven consecutive days short 
term benefits will begin on the eighth day and will continue for up to 24 weeks. 
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Employees cannot return to work unless a note is sent to human resources from a 
licensed health care professional stating that is it ok for an employee to return to work. 
Short term disability will count as part of the employees’ family and medical leave. 
 

Long-Term Disability Benefits 
Six flags offers all full-time employees who work at least 40 hours a week the option to 
receive long term disability benefits. This plan will cover 50% of employee’s monthly 
salary and will not exceed $900 per month. All employees who are eligible will be 
enrolled on the first day of the calendar month following the day of hire. If termination 
of employment occurs, long-term disability benefits will end on the last day of 
employment. Please contact human resources for more information 

 

401(k) Plan 
All employees who are regular full-time and regular part time employees, at least 21 
years of age, and work 20 hours or more a week can start on their 401k plan. We offer 
3% out of employee salary per year to be entered into employee 401k. Employees can 
only change the dollar amounts of their contributions from February 15th to March 15th 
of each year.  
 

Workers’ Compensation Benefits 
Six Flags is covered under the state workers compensation laws, which is insurance that 
provides wage replacement or medical benefits to employees who get injured. Injuries 
that occur outside of the workplace will not be compensated under this law. Employees 
who suffer from a work related injury must immediately notify a manager.  

 

Internship Opportunity 
The six flags environment allows many students to gain valuable experience working 
with others. Six flags has made an opportunity available for all student employees to get 
a chance to have an internship in a different number of fields. For more information 
please contact the head manager.  
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